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Faith Lutheran College Redlands is an independent co-educational College for students
from Preparatory to Year 12 which seeks to provide quality Christian education in a caring environment.
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This report has been produced by Faith Lutheran College, Redlands
to meet reporting obligations of the Queensland and Australian Governments.
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Life-long Learning

Female Male

Students Students Total Students

2025 Attendance Rate (%) by Year Level *

Student Characteristics

+ Cultural background o
+ Ethnicity o
L]

+ Indigenous

Social Climate

Pastoral Care programs -9-
Anti-bullying programs v
Mentor and Buddy support programs.

Shine/Glow/Blokes programs

+ + + +

Learning Experiences

+ Christian Education - School chapels,
Class devotions, closing Worship.
+ MyPath@Faith — Secondary School

+ Debating, Dance, Road Safety Programs.

Prep — Year 6

89% 89% 89% 89% 89% 89% 89%

PREP YEAR1 YEAR2 YEAR3 YEAR4 YEARS5 YEARG

Year 7 — Year 12

89% 89% 89% 89% 89% 89% 89%

YEAR7 YEARS8 YEAR9 YEAR10 YEAR11 YEAR12 overall

* The average student attendance rate. Student’s attendance at Faith Lutheran College Redlands is
recorded each day. Parents/ caregivers are contacted if no advice/explanation has been given of a child’s
absence.

Retention Rate (%) Year 10 — Year 12 **
98% 98% 98%

2023 2024 2025

** Apparent Retention Rate

NAPLAN results are publicly available at
https://lwww.myschool.edu.au/ To find out more about our
Students contact 3820 5500

MyPath@Faith Innovation Life

Active@Faith Excellence Long

Create@Faith
MySteps@Faith

Awards Learners

Intensive Literacy ||

+ P-12 Learning Enrichment Co-
Ordinator

Music

+  Instrumental lessons - Strings, Woodwind,
Brass, Percussion, Voice, Keyboard.

+  Primary & Secondary Ensembles & Choirs. Arts
Week.

+  Create@Faith Workshops
+ Musicals, Pop-Up Music Concerts.

Sport
+ Inter-House, swimming, cross-country
and athletics carnivals. ._(;‘)\O
Active@Faith — Local Club Sports 7§O

+
+ District, Regional sporting competitions
+ Robotics and eSports.

+ Gym/Outdoor Fitness Equipment

+_Kokoda Training

LOTE
+ Japanese Year 2-12

Camp

+ Primary — Years 3- 6 o
+ Secondary — Years 7-8 E E
+ Year 6 & 9 — Mt Binga Outdoor

Educational Experience

Year 10 Retreat

Year 11 Camp — Emu Gully
Year 12 Service-Learning Camp

+ + + +

International Trips
Service

Global
Thinking

A dynamic
Christian

Learning
Community
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Life-long Learning

il o - R 7 ON STAFF

100

TOTAL

Faith Lutheran College Redlands | Annual Report 2025 %Cf

40

MEN
ON STAFF

75

TOTAL NON-

INDIGENOUS STAFF TEACHING STAFF TEACHING STAFF

$110162 8 100

INVESTMENT IN

PROFESSIONAL

LEARNING (PL)
+ TEACHER REGISTRATION/PARTICIPATION

+ NON-TEACHING STAFF WITH BLUE CARD

PL DAYS ENGAGED
WITH BY STAFF IN
2025

Level of Attainment Number of Staff
93-990/0 89'50% Masters 14
STAFF 2024-2025 STAFF Bachelor Degree 80
ATTENDANCE RETENTION RATE Diploma 39

Certificate 24

Staff Learning

Professional Learning opportunities are provided for both teaching and non-teaching staff. The Staff Development
Program has been compiled to include support and growth in the following three areas:

(1] ]

Educational Theological

+ Undertaking of the annual + Participation in regular worship and
government legislated accountable spiritual development workshops
training sessions and the Lutheran + Staff Professional Development
Church of Australia (LCA) mandated including units from the ‘Pathways’
training sessions program

+ Encouragement for teaching staff to
undertake the Graduate Certificate in
Lutheran Education

<]
Y
\><]

U

Personal

+ Undertaking the development of a
personal folio for Professional
Development programs

To find out more about

Our Staff contact 3820 5500
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Lutheran schools in Queensland understand the important role parents
play in the education of their children. Without a supportive home
environment, the capacity of schools to maximise each child’s learning is
limited. When teachers, parents and the community work together to

support each child, the child thrives.

There are many ways that parents can assist their children to be successfulin

theirlearning journey within aLutheran school.

Voluntary Support

Classroom Help
Library Help
Financial Gifts
Events Committee
Camp Helpers
Sport Coaches
Canteen Services
Book Club

Book Week parade

+ + + + + + + + + +

Grandparents Day

Participation

Class Events

Principal’s Tours

Special Evenings

Parent Interview Evenings
Information Evenings
Sporting Carnivals
Assemblies/Awards Evenings

+ + + + + + + +

Worship/Special Worship

Services, Staff and Student
Leaders Installation Service
+ Music and Sporting Events

Special Days
Events Committee

+ Meetings are held regularly
where parents are able to meet
and discuss matters relating to
community events.

o

Communication

+ + + +

+

Class Teacher's emails
Whole College emails
College Year Book

Facebook — College App,
Instagram, LinkedIn,
Cineplex

College Website
Continuous Reporting

Class Support

+ + + + +

+

Sporting Program
Swimming Program
Reading Program
Excursions and Camps

Liaising with teachers
regarding community
facilities and events

Classroom Carers
Volunteer Induction Sessions

Funding

+

Find out more about Sources
of School Funding at
https://www.myschool.edu.au/

Parent Feedback

Parents are surveyed regularly.

The survey provides the opportunity
for parents to provide feedback
across a broad range of areas.

This information is used as part of the
College’s commitment to continuous
improvement.

How satisfied are you?

..with what your child is
learning

..that your child is happy at
school

..that your child feels safe at
school

..that this is well resourced
campus

..with the school grounds

..that the school makes you
feel welcome

..that this is a school you
would recommend to others

* % % & Y

OVERALL STUDENT
SATISFACTION*

*MMG Survey results when averaged

6.8 6 &

OVERALL PARENT
SATISFACTION*

*MMG Survey results when averaged

* % % & Y

OVERALL TEACHER
SATISFACTION*

*MMG Survey results when averaged

Follow our College Community on
Facebook or Through the Faith

App.
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Our Graduates

95 above - 4%

1 90-95- 4% 9 - Certificate |

85-90-11%

80-85 - 32% 17 - Certificate Il
E— 75-80-10%

SENIOR 70-75-14% 31 - Certificate Il

65-70 - 3%
STATEMENT <65-21% 4 - Certificate IV

@ 14 - Diploma 67‘% 940/0

VET Received their QTAC OFFERS
QUALIFICATIONS first preference

Fields of Study Offers
Post School Institutions of Year 12 QTAC Architecture & Building ]
Applicants in 2025:
Education 5
L“”J QUT Health 7
A Agriculture 1
Griffith .
UNIVERSITY Science 4
12 11 Society & Culture (Law, Economics, 11
u Psychology, Sport & Recreation)
V g AC U Engineering
THE UNIVERSITY 4
or RHEET,S[,J:\ND AUSTRALIAN CATHOLIC UNIVERSITY IT 1
6% 3 Total 34
e  Christian Heritage College - 1 (/{b}?
e CQUni-1 PR /'\ STRALIAN /\
m W AU%T?(AZJAN ’égUCATlé AU%%N
STAR iy | AVARD P
\Chools WIN :

INoaTION I8 8
Uty o

Next Step Destination Survey 2025 @
+ Conducted March — June 2025

+ Students participated online or via a
computer-assisted telephone interview

+ 2025 results available in September 2026

Visit our website for

more information about
PARTICIPATION IN Next Steps
NEXT STEP SURVEY
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School Improvement

¢ Goals

+ Movement towards the broad implementation of PBL Works Gold Standard of Project Based Learning Practices
across both Primary and Secondary Schools.

Increasing the Relational Management skills of college teachers.
Improving college teacher’s collaborative planning processes.

¢) Strategies

+ Provide ongoing professional development for teachers to deepen their understanding of Gold Standard PBL
principles and implementation.

Establish a leadership team to guide and support the adoption of PBL practices throughout the school.
Integrate technology and multidisciplinary approaches into PBL to enhance student learning experiences.

Implement a comprehensive professional development program focused on behaviour management strategies,
including restorative practices and positive behaviour reinforcement.

+ Develop a school-wide behaviour management framework that is consistent and aligned with the school's
values.

+ Provide ongoing support and coaching for teachers to implement effective behaviour management techniques in
their classrooms.

+ Establish regular collaborative planning sessions for teaching teams to design integrated, cross-curricular units of
work.

Provide professional development on effective collaborative practices and team teaching.

Utilise collaborative planning to develop and share best practices, ensuring consistent and high-quality
instruction across all year levels.

Progress / Achievement / Next Steps — table of information below

Child Safe Principles

Faith Lutheran College Redlands conducted a self-assessment review against the Child Safe Standards in July 2025 to
assess our readiness for the implementation of our new Child Safe Organisation obligations. The review highlighted that
the college had well-embedded child safe policies, protocols and practices which was a positive step towards the new
standards. There was some improvement around processes for collecting and collating detailed Blue Card information
for volunteers although workers and governance members had rigorous procedures. An improved Blue Card Register
has been implemented capturing more detailed information on new volunteers prior to their commencement including
recording of card expiry dates. Along with Lutheran Education Queensland, Faith Lutheran College has revised and
implemented a suite of new policies and guidelines ready for the July 1, 2026 implementation of the Reportable Conduct
Scheme and commitment to being a Child Safe Organisation. These frameworks, policies and procedures are available
on our College Website.

As part of its ongoing commitment to child and cultural safety, Faith Lutheran College Redlands remains committed to
providing annual training for all staff in Child Protection and the LCA Valuing Safe Communities program.
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Desired Outcomes and Success Indicators Table

Focus Area Desired Outcome Success Indicator Responsible Date
Complete
Gold 1. 50% of teachers | 1. Completion of Heads of December
Standard PBL | trained in Gold professional School. 2024
Practices Standard PBL by development Deputy Heads
the end of sessions; initial PBL | - Learning
Semester 2, 2024. | projects
implemented.
Gold 2. PBL integrated 2. Successful Heads of End of
Standard PBL | into majority of year | delivery and School. 2025
Practices levels by the end of | assessment of at Deputy Heads
Semester 2, 2025. | least 1 PBL unit - Learning
across Primary and
Secondary year
levels.
Gold 3. Broad integration | 3. Full participation Heads of Semester
Standard PBL | of PBL across all of all students in at School. 2 2026
Practices year levels by least two PBL unit Deputy Heads | Current
Semester 2, 2026. | per semester. - Learning Focus
Increasing 1. Implementation 1. Framework Heads of December
Behaviour of a school-wide adopted by 100% of | School. 2024
Management | relational teaching staff; Deputy Heads
Skills management consistent - Wellbeing
framework by application across
Semester 2, 2024. | classrooms.
Increasing 2. Reduction in 2. Behavioural data Heads of Semester
Behaviour behavioural showing a year on School. 12025
Management | incidents and year reduction in Deputy Heads | Complete
Skills referrals by the end | incidents. - Wellbeing
of Semester 1,
2025.
Increasing 3. Positive 3. Increased positive | Heads of Semester2
Behaviour relational behaviour incidents | School. 2026
Management | management and improved Deputy Heads
Skills program fully student wellbeing as | - Wellbeing Current
implemented by reported in surveys. Focus
Semester 2, 2026.
Improving 1. Continued 1. At least one cross- | Deputy Heads | Semester
Collaborative | development of curricular unit — Learning. 22024
Planning cross-curricular implemented per Curriculum
units of work by year level. PARs
Semester 2, 2024.
Improving 2. Continued 2. Teachers meet Deputy Heads | Semester
Collaborative | development of regularly in — Learning. 2 2025
Planning collaborative Collaborative teams | Curriculum
planning, marking to plan, co-mark and | PARs
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and moderation

moderate work

processes by samples.

Semester 2, 2025.
Improving 3. Improved 3. Student Deputy Heads | Semester
Collaborative | student outcomes achievement data — Learning. 2 2026
Planning as a result of showing Curriculum

collaborative improvements in PARs Current

planning by areas where Focus

Semester 2, 2026.

collaborative
planning is
implemented.

-




Queensland Government

Next Step

2026 Post-School Destinations
Faith Lutheran College - Redlands (Thornlands)

This is a summary of the post-school destinations of students from Faith Lutheran College - Redlands (Thornlands)
who completed Year 12 and gained a Senior Statement in 2025. The results are from the Year 12 Completers Survey,
which is conducted approximately six months after students completed Year 12.

For more information about the survey visit the Next Step website www.qld.gov.au/nextstep.
Regional and statewide reports will be available from October 2026.

70.5% response rate

&

Post-school destinations

was bachelor degree.

1] o

43 out of 61 Year 12 completers from this school responded to the 2026 survey.
Results may not be representative of all Year 12 completers at this school.

In 2026, 95.3% of Year 12 completers from Faith Lutheran College - Redlands (Thornlands) were
engaged in education, training or employment in the year after they completed school.

Of the 43 respondents, 55.8% continued in education and training. The most common study destination

A further 39.5% transitioned directly into paid employment only.

All Year 12 completers were assigned to a main destination. Respondents who were both studying and working are
reported as being in education or training, including apprentices and trainees.

Engagement over time

2026 39.5
2025 232
2024 273 15.2
0 20 40 60 80 100

% of Year 12 completers

I Education or training

I Employment only
I Not in education, employment or training

Main Destination in 2026

Bachelor Degree _ 39.5
VET Certificate - [ 7.0
Apprenticeship - 9.3
Traineeship
Full-time employment _ 14.0
Part-time employment _ 25.6

Seeking work I 23
NILFET l 23

0 20 40
% of Year 12 completers

YRS
DELIVERING | ¢/ Queensland
FOR QUEENSLAND ?{\, Government
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